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Sari, Dewi Puspita. Pengaruh Budaya Organisasi Dan Ethical Leadership 
Terhadap Organizational Citizenship Behavior (OCB) Pada Guru  SMPN 
Sub Rayon-02 Di Kabupaten Semarang Ditinjau Dari Jenis Kelamin. 
Program Magister Sains Psikologi Universitas Kristen Satya Wacana. 
 
Penelitian  bertujuan  untuk  menentukan pengaruh Budaya Organisasi dan 
Ethical Leadership terhadap OCB Guru SMP N Sub Rayon 02 ditinjau dari 
Jenis Kelamin. Responden dalam penelitian ini adalah 200 guru SMP N 
Sub Rayon 02 di Kabupaten Semarang, yang terdiri dari 83 guru laki-laki 
dan 117 guru perempuan. Alat ukur yang digunakan adalah OCB Scale, 
Culture Organizations dan ELQ (Ethical Leadership Questioner). Data 
dianalisis  dengan  menggunakan  uji  analisis regresi berganda dan hasil 
penelitian menunjukkan: (1) Tidak ada pengaruh Budaya Organisasi dan 
Ethical Leadership terhadap OCB guru laki-laki SMP N Sub Rayon 02 di 
Kabupaten Semarang. (2). Budaya Organisasi dan Ethical Leadership 
secara simultan berpengaruh terhadap OCB guru perempuan SMP N Sub 
Rayon 02 di Kabupaten Semarang. (3) Tidak ada perbedaan OCB ditinjau 
dari Jenis Kelamin Guru SMP N Sub Rayon 02 di Kabupaten Semarang. 
 
Kata Kunci: Budaya Organisasi, Ethical Leadership, Organizational 









Sari, Dewi Puspita.The Effect On Cultural Organization and Ethical 
Leadership towards Organizational Citizenship Behavior (OCB) at 
Teachers SMPN Sub Rayon-02 Kabupaten Semarang as revealed by 
Gender.  
Program Master of Psyhology Science, SatyaWacana Christian University. 
 
The Objective of the study is to determine effect of Organizational Culture 
and Ethical Leadership towards OCB teachers SMP N Sub Rayon 02 as  
revealed  by Gender. Totally 200  respondents in this study are teachers 
SMP N Sub Rayon 02 in Kabupaten Semarang, which consisted  of 83 male 
teachers and 117 female teachers. Measuring instrument were used are 
OCB Scale, Culture Organizations and ELQ (Ethical Leadership 
Questionnaire). Data were analyzed using multiple regression analysis test 
and the results are follows: (1) There is a simultaneously effect of 
Organizational Culture and Ethical Leadership towards  OCB teachers 
male SMP N Sub Rayon 02 in Kabupaten Semarang. (2). There is no 
simultaneously effect of Organizational Culture and Ethical Leadership 
towards OCB female teachers SMP N Sub Rayon 02 in Kabupaten 
Semarang. (3) There is no significance difference between male and female 
OCB teachers SMP N Sub Rayon 02 in Kabupaten Semarang. 
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